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Training for Employment Contract

In the Name of Allah, the All Merciful ee>yll eyl bl puany
Sultanate of Oman Olas didakus
Ministry of Labour Joadl Byl39
Program Delivery Team ol S 30,9
Training and Employment Agreement b Ogyie Gyl Mis
For Training Programme: .......cccccvvvssnnnsssssnsnsnssassnssnssss | eiieeeseesessseesssessesssessssssssseseen :gg,.wn ol
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A.H., corresponding t0......ccccceeevriieeriieeennnnnn.

A.D., this Agreement is made and entered into by and

DEEWEEN ...

Employer

EMPIOYEr: oo,

Commercial Registration NO:........cccceeveenieeneenieniecseeeen

Herein represented by (as an authorized signatory): .......cccceeeecieveneneeneneesenene

In his capacity a@s: .....cccceeevieeeiiiiee e,

Address: 101 giad!
GOVEINOIAt ettt eeeeeeene e e e s EASHIEN|
Wilayat: oo e LYl
PhONE NO.: oo e sl 03y
EMailicciii e e (39 ASIY Wl

gl 390 danbing Judisd ibed! Jiaed)

Phone NO.: c..oeeeiieeeieeceee e,

Mobile No.: .

EMQILE e | e LT GIRGY

Trainee [ERLIN]
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............................................. HENLVIN]

............................................. tduasid) Blaldl 03)
............................................. :0lgiadl
............................................. REYEN ]

............................................. (gl oo gl 8T 5 o
............................................. (Jredl)islgl oy

Training Institute [NV RV Y

Training Institute: ..........

Herein represented DY . .ccvcceevvecciecie e eciesveeeeeeee L e oyl dgae

In his capacity as (authorized SigNatory)i..ccccccevcevcvvciesciscesceenees L e tdliasg

AAreSS:.cciiieieeveeeeeneeeeee a893b o gaell) didsms
........................................ :0lgaall

Ministry of Labour
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Ministry of Labour Jeadl 8yl9
Address: P.O. Box: ¢\Y VY Lo e 10lgial)
Postal Code: V- - ARREHTR VRN
Governorate: Muscat Olas dilaluw ¢lad e
Programme Supervisor: Y- PWRFEY-IEN|
Phone No.: HLS =W R@ JLAN]
Email: @l o)

QaSIY Al
Contract Particulars: 1l folas
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Terms used in this Agreement have the meaning given to them in these particulars: 1o el ods (§ Ly suseadl aaedl L) dda)l 1ds (§ dedsuiwe]| ilodlasadll
Field / Profession -p el e}lg-\-"/ "-‘_919-\3' digall / Jeall

Place of Employment

O
Basic Salary —
LI Byl9 i sl Hi0
Programme Duration
‘éwb.:)“):.;ﬁ’l

Monthly Stipend (during training period)
Olghw € imalipl o0

(pidl Bk UMS) 3,021 domiel

Training Amounts

Training Programme Implementation Start Date

Lgiww 3los JUy €0+« 1 oyl Il
Training Programme End Date el Jv ) g

RV P (ORI PR i
Date of Employment ) el )

Gyl &AU); Judss elgil 'C__:)LS
Bl S

For the execution of the terms of this Agreement concluded among them as :L;SH o2l LS pgit aall diadl 10 A>T dudil Lo eldg
follows:
First: the obligations of the Employer Joadl Cxlo bl Y

\. To designate direct supervisors for the programme to work with the | 3L&dl sl § Jeadl cobio ) Joadd galil) cpbiall (i dindl i L)
Employer in the supervisory role in monitoring and evaluating the Trainee's | ¢ 3lall/ dasl! oyl 9179 oyl 78 UM Loyl jghas iy 43150)
development during the training and/or practical field training period and L § 05 wlla>dle st (LUS) Jordl Byl EIg
notify the Ministry of Labour (in writing) of any feedback on a timely basis.
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To (i) develop the practical / field training plan in coordination with the
Training Institute for such period to be spent by the Trainee and the sections
in which he will be trained, (ii) meet the trainees at the Training Institute's
training locations before the on-the-job training period with the Employer,
and explain all training requirements and stages to the Trainee. During this
period, the Trainee may not be dismissed from the training programme
unless the feedback indicate that the Trainee cannot continue the training,
subject to the Ministry of Labours' approval.

& B )l dgas o Buadidly 3ledl/ oadl oyl dlas- sl (1)
ledde i 1 pLudYlg cl) el lgmais

ABlotll 8 oyl g (S oyl @Bl (§ el b glaizdl ()
S oyl Jleg wldlaze 48 - g Joadl rlso o optid) Bl
139 sl gelindl oy Cydiall Juad 8441 ode I Je2m Vg coyioll
B)lhg Aadlge dasg bl dlolgal Coydiall dduo pue Jadll 393) (3o (s
el

To provide practical / field and theoretical equipment and general
knowledge according to the training programme approved by the competent
authority at the Ministry of Labour.

oLl Ladg elldg dale Bylang doyhalg dilise/ddes ilngaed pdgs
.ol Bylyg Jud (po Sadaa! L?;:_)u\l}l

To (i) facilitate the mission of the Ministry of Labour or its deputy and the
Training Institute; (ii) to follow up the Trainee’s progress during the training
period (minimum of one time a month); and (iii) facilitate the Ministry of
Labour's follow-up of the Trainee after joining work for a year.

B9 By0) Copdtl) dgans dis Ogiv e 51 Joandl )9 dage Jugudls a7 (1)
S il 8,06 UM piall pus s daplie () (8 e g—idls
ple Buked Jasdby dBlodl day (aydiald Jasdl 83139 Anslie Joges ()

To register the labor contracts relating to the Trainees immediately after the
end of the training period (on the day after the last day of training) and
submit the same to the Training Institute and the Ministry of Labour. The
Ministry of Labour shall not be liable for any fines for delays in the
registration of the labor contracts with the Ministry of Labour.

3) 5750 o 56 Bl o (il ARkl el 355 (e
Y. Jeadl 8)l399 ;.,:;)J.Ul dgae) LGA;&.L-_AMJ:j (;.A_;)JJ.H k} ‘A}_:?Tk?lg ‘:;JJI ﬁ,zdl
5lig s Joadl ngde Jum—ud éﬁ}wl o ©ble ¢l Joadl 8yl9 Jomei

(aaiz ) Jos)

To appoint the Trainee to work for the Employer immediately following
successful completion of the training in the Field / Profession at the agreed
Employment Location (which shall not be changed without the Trainee's
approval), with the Basic Salary, Housing Allowance, Travel Allowance, Cost-
of-Living Allowance and Other Allowances under an indefinite term contract.

3 7l 45 elgil dmy 8l Jasdl Clio G Joal) Cyiiall oy
dadlge dm V] opasd Sy Vg dode Basa)l Joandl A8 a_;%aﬂ/d\.?mjl
d_dgan )& Bodleg ¢ Ja3 Bodleg ¢ ;S B9dleg sl y2by Cyusal!

. Bl duo pf Jdc [ TN eldg LS)->T Olgdleg
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To determine the work system for the Trainee, if it is during the official
working hours or otherwise. This should be made clear to the Trainee in the
personal interview phase to choose trainees.

pl do—wyll Joadl olelw 845 I CSE13] Cydiad) Joad| plas dousd
Y duaseid! Cilia)l Ay (3 Oydiel) ld zhal e Uy M-
Ayl

v

To be committed to pay the Monthly Stipend to the Trainee at the end of
each month if it is agreed upon between all parties and the Ministry of
Labour. (Applicable)

3 e Bl @313 yoi S dlgs § wydied $yg—adl 21 gduy el
(Bedaiz) Jonll B3l39 9 BLBY goazr o2

To appoint a supervisor occupying the same profession of the Trainee to visit
the Trainee on a monthly basis during the training period and fill in a visit
form. If otherwise, the Training Institute shall not have the right to criticize
the Trainee's performance later.

g_,:.\)d&l\ 5,40 L3l L;‘)-é—‘“* Oydiall 5)\_:}\ Oydiell digo o e d_fiw Sy
137 2l dssgald By Y A6 A3 IS (03 1319 .8) U3 8 lasmsal dipnig
VS k..—gu\ia.”

A

. To return the Training Amounts to the Ministry of Labour in the following

cases:

A9 VI § elldg Joandl 8313 J) ol e 83lely il LY -

a- Its refusal or failure to adhere to the practical / field training
programme according to the agreed training programme plan.

oy dlasd Wby Sloall/ Jaadl o)) alilh doliil pus of dady
e 3atadl oyl

b-  Its refusal or failure to register the employment contract and employ
the Trainee to work for the Employer in the agreed profession and the
Employment Location with the Basic Salary and allowances not less
than those set out herein as soon as he completes training programme.

SV Josld el Juisaly Joadl e Jumadls el puke gl dsady L0
Ssdes guliul by Jaall ios larle 3iall Lugalls Jandl Lo
) ol JUS] 5 lldg diall gy Baomall A e Ja5 Y

c- Its termination or dismissal of the Trainee after joining work at the
Employer's company unless the Employer proves that the dismissal
decision was made for the Trainee’s commission of a violation requiring
his punishment by dismissal according to the provisions .

ol (U Jandby dBloxall dmy dl b 9l Coyiall ilodsdd ASlg) .z
e AT W3 a3 OF Jeadl Lo iy @) 13] elldg ¢ ol
Ologdaslly z51sl Tadg 04ud slgils dililome Cmgind dddlea) Cayiall LIS

Al @3
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The Ministry of Labour has the right to confront the Employer in the event
of breaching a clause in this Agreement or any of its obligations
independently from any labor right that may arise for the Trainee. The
settlement of the Trainee's labor rights —if any- does not affect the Ministry
of Labour's rights to recover training amounts according to what was
mentioned in Article \\ of the obligations of the Employer.

Sl 1o 595 (e iy B3 > § Jedl o lio dgrlge Jandl B)lig) 30
ol Vg il Ly 08 3 &l e S St Slol5dl oy plI (ST !
Bl glamial § Jandl )9 Bodomp-iidzg Ol il G9b> dsgd

el colo el e ) - i G 9 L) Ladg oyl

BRI

VY. In case the Employer does not employ the Trainee for any reason, according | L Wsgg wlewsdl 3o o Y Cyiall Josdl Crlio Canbs gl phe A>3 VY
to the above terms, the Employer shall, within a maximum period of one :JWL (es) Lladi sus & dedl cobio piily dapludl ngidl § sl
month:

a. Bear the payment of any accumulated amounts due to the delay in I VeI 3,\>Ul sl AsSlie Ao ‘:;T 28 Jomiy g
registering the contracts. ((3aaia V) o984l

V¢, To notify the Training Institute of any legal violation committed by the oyl LT Gyl g i 45938 Aadle Sb oyl ugae EMLL ok N E
Trainee during the training within a maximum period of two days after the Szl Olgas sy dadlall 939 o0 Ologs o L3S Y Bke (3
violation and deliver timesheets to the Training Institute on the Violation e IS e LI (e EMYI Fonliy oyl dgaed bl
Reporting Date of each month.

Vo. The Employer is committed to providing health and safety tools for the | el (e coydidl 886 UM Coydiall Ao udly deall Cilgol pdgi o5y V0
trainee during the period of on-the-job training and immediately after Bl Joadb Gl dasg Jouad!
joining the job.

V1. To represent the person signing this Agreement on behalf of the Training | o4 g oyddl dgae e LS ABLSYI 0da B gy (S| pas—adl Jier N1

Institute and warrants that he has the full and absolute authority to sign this
Agreement and bind the Training Institute to all the obligations set out in
this Agreement

483yl oda @é}ﬂ AJJI gl ddllas)l ddall elliny & Ry 48La3y|
a_g..él.a.?)}\ ol @ 5.})‘5)\ QLA‘J'U)" ZLBKJ gﬁ).&.‘d‘ g (’!){‘5

P1911V1258
IR2RVi 8K




Second: the obligations of the Trainee

yiadl elel5Ul :L3

\. To observe the laws of the Employer and the Training Institute during his
presence at any of the locations of any of those two parties and abide by the
programme rules and laws.

oo ST (3 0urlg UM il dgang Joadl mbio (gl il o5 .\
oLl 1939 delgiy il O (b yall oy S ol gBlgall

Y. To display good behavior during the training period, attend regularly, avoid
absence from the training programmes except on public holidays, expend utmost
effort as far as possible to gain the necessary knowledge and skills required for
the profession subject of training as set out in the training programme, and
comply with the regulations, instructions and orders issued by the training and
supervisory authorities.

0 i) pasg Hgsasell (§ LAY dxasl Hgludls oyl s Jgbo ok .Y
BSas B> (a8l o il LS 88001 duassydl B Al (3 Y] oyt ol
3 Bausally Lgdle Lpuial Aigall Jguod Diglhasdl Oblgally Cylacll LLuiSY
Slead! o sl 1 ols¥ly lacdatlly @Wadlly Slal YN Sy Cappad] zaliys
A1y Ayt

Y. After completing the training programme successfully, the Trainee shall work
for the Employer and at the Employment Location set forth herein with such Basic
Salary and allowances which are not less than those agreed on herein and do not
contradict the Omani Labor Law and its executive regulations.

Jud\ wLp (5-\.! JA:JL) cCl;uu @BJM‘ 42;5[3)3 o 43L@.23| ey g.,\_).lla.” ‘ajﬂe Y
Gaxall s e Ja5 Y @l wlgdhally CSlg lhg cadall Mg sSdall Jaall yiag
Mg dalaiol) Slagdaly (lsally dalas¥l ao (o)as ¥ (gl ctdiall 1 (§ Laals

el &g s olad)

¢. To work for the Employer after completing the training programme as per an
indefinite term labor contract.

Cgos iy L_S:J)..\lll gl (e LYl s Joadl mbio ) Joadb p Al W€
eall Colo o819 dalay Tadg Joanll uie

0. SN (§Sually (08I plladl ao (38155 Loy WH>YL pLanY Coydial) 3.1
o] dg>
Training programme duration Number of paid leaves ey oyl gally Buke
1 months and below Not entitled to any other pagd!gi b =Yl Olgiw €
V months — \Y months Two (Y) weeks 023691 alladl e (" did" dsasassd Olgiue ¥+l &)
VY months and above Three (Y) weeks S Sually
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V.

The Trainee shall not be granted his first monthly allowance on time but rather
after completing the second month of training retroactively.

0540 LSt day o) el Ladlg Lgadg § J o) Dygad! B9dhall oyiald ey
o b gul

A,

In the event that the Trainee has submitted his resignation from a previous
job for a period not exceeding three months from the date of joining the
programme, the Ministry of Labour shall have the right to exclude him from
the programme, without regard to the extent by which training has been
completed.

I 59l Y Bad Al Liidsg (3 ddliianl pud 48 Cyiedl O Al 3
JoSTlage zalipdl oy o3lagicanl Jandl 83139 3> (08 Bl ) oyo yges]
A BAD (g

The Trainee or his parent or legal guardian signing this Agreement shall jointly
or severally refund the Monthly Scholarships along with all Training Amounts
to the Ministry of Labour for each month in proportion to the period he spent
in the training programme in the following cases:

ey diiall s e @8gall (sl duiog of opal S ol pdiell ol
O Ao oyl fles I ALEYL Doyl zidl Bolely shas)l ol yeliailly
& s e il el 3 Lol yad 1 5all oo Janll B39 J) se—ts S

- AWl Yl

a. The Trainee’s withdrawal, failure in or absence from training,
commission of violations or indiscipline during training which requires
his dismissal from the training programme.

A

aclail of alill (3 alsd ol ()il golindl (3o Cydiadl Clvadl
los oyl sLT ol il pue g lalles QIS o Coyaill
.‘é\u)).\.‘le @UJ)M oe dynd L,C.U._wl

b. The Trainee’s refusal or failure to work for the Employer after
completing the training programme.

LS| v Joddl clso (s Joadbs dol1 ﬁ..\.CjT Gyl jrdy o
.‘ét:‘)..UJl 4.7540549

c. The Trainee’s resignation from work for the Employer before receiving
another job offer.

dgsax> 090 cJoadl cbio S Joadl (1o iyl Al > 2
AT das pops e

d. The Trainee’s commission of such a violation which leads to his
dismissal from the Employer's employment according to the provisions
of the Omani Labor Law and the Employer’s penalty regulation
approved by the Ministry of Labour.

ol S Jaadl oo ddad J] ol dadlseed oyl OS5I s
Alall o3 @lally zlgUly colagkanld g Joanl
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\-.The Trainee must settle his issues with the Employer and the Ministry of
Labour in the above cases.

YLl (3 Joadl 8199 Joadl mlio o dslingl A8 dogul Coptiall (Ae L) -
Gl Al § 855l

\).To submit a medical report certified by a competent and certified medical
authority indicating that he is medically fit for the profession in which he will
be trained and that he does not suffer from any illness which prevents him
from training or performing his professional duties for the Employer after
training.

CJLﬁAjM;EMjww%ww&fﬁj‘w&Jfﬂ R
Mmuobn‘w‘wd&.)}) mljle_d_cu&m_w LsJ\‘b.@.AJ‘ﬁLg.n ;L)}IL'M
w_).k.dl..\a.)dw\ c>bal digell 0da ﬁLg.n ;‘a\&g\@l&wjﬂu}c

(5 )

49LJJ ] ,_9." 4.uJaJ| L.)anjaﬂ." @bﬂléd}&dl ul;b"M‘b}’

u\.uﬁ‘,y-b Nugﬁglu:ubfw;“|;l;ﬂb~ou_;@l/d@|

Aads ol Hlesa gyl

Third: the obligations of the Training Institute

1._,:)).&" dgzo Olal Ul B[y

To facilitate training by providing a certified programme to train, upgrade and
regularly evaluate the Trainee. During this period, the Trainee may not be
dismissed from the training programme unless reports indicate that he is
ineligible for continuing the programme, subject to the Ministry of Labour’s
approval.

o\w cé)j L.)‘)JJ»AJ‘ g.,\“)).\.'»'J Jadao GAU)JJ}B}; I K% Lﬁ)d.‘lﬂ aAGA JL«G,“J A
@Uﬁ]\ O )il Jad 85all oda d)l>)3;=3 3}3 .%:)33 dayay doudig ‘é\j).\.ﬂl
8yl dadlgn dayg relipll Al _solgal dimM o pie oyl o (il 13] V] (qupidl!

el

To (i) facilitate the role of the Ministry of Labour or its deputy and the
Employer; (ii) follow up the training progress of the Trainee; and (iii) provide all
documents related to the programme developed and certified by the Ministry
of Labour.

e fooin () el o Ly i oy 0 51 ol B3 ot s () 7
GAUJ':J‘ e Ul Olussiwnell 4318 4843 () feuud oyl @ [EINEN] pUiS
Jeddl Blig Ji8 0 deizally asasal|

To provide the Ministry of Labour with a monthly report regarding the Trainee's
training, evaluation, performance and timesheets.

el :-bb Py C)dS Sgiuwo HE Mf)—?ﬁ) Jandl 819 8Lalga .Y
REERVIN] db«mb)}p} C)lﬁyus" 9

To deliver timesheets to the Ministry of Labour, who is responsible for the
payment of the Monthly Scholarships on the \oth of each month, in accordance
with payment procedures as adopted from time to time.

Dyeadl iall 283 oo Jandl Bilig) Oladly jpamdl ©logaS el €
ladg Wsluw Wilsly] AaSH ygd S 3o (10) gyl 3 yield
L3N g (e Bledaedl WlelymH
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0. To provide the Employer and the Ministry of Labour with the graduating
Trainees’ names one month before the end of the training period, so that the
Employer can prepare for the appropriate employment procedures.

aeadSY ldbaiall oo sl das Uy Joadl 8)l399 Jaadl -l Bl31ga .0
Sl )“5 &J»S:u d.ud\ WL@ 6}5,3 &> u;\:-):dajl (J’}'J_)M‘ ;La_w‘lg %)Aﬂb
Aawobadl Cads gl Ql;l):>)=)

1. The training programme implementation shall start on the Training
Programme Implementation Start Date and shall end on the Training
Programme End Date

g3 i

V. To appoint a supervisor to follow up the Trainee’s progress during
the on-job training period.

Jeadl ely (Ao oyl 848 U8 el dasliad (B e (puas .V

A. To facilitate for the Employer to be able to visit the Trainee on a
monthly basis during the training program and fill the Ministry of
Labour's visit report.

225 &g (il elindl UM Lygds piall 8)b3) Jandl Lo Jugaad A
o]l 5)559 ual:'d\ 5)[3}”

4. To provide the Ministry of Labour with a copy of a the employment
agreement within a maximum period of two weeks of the Trainee
joining the work and providing a certificate (local and international —if
available-) for passing the training programme within one month of
completing the course.

Bl (p0 (18 9] L 8T Bs (3 Joadl B)li5) Jondl e o0 Al pd95 .9
el 8yl jluiz! (Azrg Ol-ddgly dddall) Balg—i Adgig Jandly Cyyiall
Byl JWS! oo g I

\-. To provide the Ministry of Labour with copies of this Agreement
before the commencement of the training programme. The Ministry of
Labour shall not bear any financial penalties that may be incurred by
the Employer as a result of the delay in delivering contracts.

8yly9 JoxiG Vg .qﬁ)dﬂ\ @Uﬂ\ s 8 ol 8)l3g) daadl 1 (1o Feud dgs Y -
Sgdall glud § sl donds Joadl Cbio e a5 48 ddlo il (51 Jonll

V). To print four AY copies of this Agreement and deliver them to the
Ministry of Labour.

Janll B3] Lgarkaady AT oo 39 (3 il 1o (e frad £ sl ) )

\Y. The individual signing this Agreement on behalf of the Training
Institute hereby represents and warrants that he or she has absolute or
financial power to sign this Agreement and to bind the Training Institute
to each and every obligation contained herein.

ol gy g..,:{)..\JJ\ dgro (e LS 48yl oda &éﬁg ‘_”s.'xll Ua;'uid‘ Jias VY
Al3llg ABLY1 o a8 s Aol ol dllaoll deoDall Elliay 4l cyomiarg LB
A8yl od k} 53l g)l Colel Y 85 Gy dgao
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0. Indiscipline and absenteeism shall be handled as follows:

130 ladg wiladlg Joluai)l pus cVl> o Jolasd! 0.0

Gl Clely2 Yl AN g Qladly ygaazd! Al Gadad @) )
(ol il ddlall Qb g jguames Bl Lasd & ySunally

Fourth: the obligations of the Ministry of Labour

Jeadl 8359 el :lasly

\. To grant or follow up the Monthly Stipend according to the monthly timesheets
issued by the Training Institute.

Jenyd k}"”ﬁ Lygidl Qlally yguasdl QU}&SJ 339 éﬁﬂ‘ﬁﬁ‘ a,ub‘mji T A
il dgre Jd (0

Y. The Ministry of Labour is just a donor which is not liable for the Trainee’s
employment in circumstances where the Employer does not discharge its
liabilities and obligations hereunder.

U § el Cadbgny pll S1 lgeke ads Vg Jaid dmilo dg (p Jasdl Bl .Y
ial) ladg dslullatog wilelil Jaadl Cam-lio dudi pae

Y. The Ministry of Labour shall not bear any additional costs in excess of the
amount set out herein.

sl 1§ )eSdell dhall e 38L5] a5 (ST Jandl B39 Jams Y .Y

£. The Ministry of Labour or its deputy shall follow up the Trainee during the
training period and after joining work for a year, from time to time.

dnrg aopddl 8548 <Ll pdiell dmliey Lgke Cgia (00 91 Jeaadl B9 p g3 .8
3T A8y o ple Bud Joally dBloxll

0. The individual signing this Agreement on behalf of the Ministry of Labour
hereby represents and warrants that he or she has absolute or financial power to
sign this Agreement and to bind the Ministry of Labour to each and every
obligation contained herein.

Al3lls A3LY1 ol w93 Aol gl Aallaall Adyall ellia il (yomsiarg LB
A3 oda § Byl Ll B8 el 89

Fifth: General Provisions

tole A>T tluols

\. The planned programme period shall be for the Programme Duration and shall
not be renewable, but shall include all Omani public holidays.

Jo—idg Ladal oSay Vg el Bukad §y,80)1 zalindl 848 0555 .
load) duose )l LY A3
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Y. Ministry of Labour shall be competent to interpret any dispute arising among
the parties hereto over the interpretation of this Agreement.

2 Jaadl Bylig Ol dial i s olan BLLYI o Lady B ST
NS TR WV EN

Y. The first month of the training programme shall be a probationary period
where any party shall be entitled to terminate this Agreement in writing without
legal or financial accountability, and the Ministry of Labour shall be notified of the
same.

SBLLYI ¢y Y 3209 Sl 858 ()il gelindl oo S9! ygédl im Y
B)lig slas] g9 cddlo 9l digid Al (39 LUS waall s G

¢. Good faith effort shall be devoted upon the application of the provisions of this
Agreement and any instructions given by the Ministry of Labour or in respect of
the progress of the training programme.

Olaglas &g aaall e s Gendas e dll o wus Blelyay daddl g
sl ol g gt Leid Jasdl 319 e 850l

0. Any dispute among the parties over the discharge of the liabilities arising from
this Agreement shall be cordially settled. Otherwise, the court of competent
jurisdiction in the Sultanate of Oman shall settle it.

0 LWl Sl dais olas BLLYI e #15 ¢l se2g A>3 .0
IV sgmll cpaiy 4318 @3 i3 L 39 Lidg dig—ud @iy Laall 1o
Oles dilalug darsel) LSl

1. The Employer and the Training Institute shall be entitled to substitute the
Trainee with another trainee, subject to the Ministry of Labours' approval,
provided that this takes place within a month from the training programme start
date and all shall procure that the new trainee is provided with the necessary
lessons which he would have attended had he commenced the training
programme at its commencement date.

3T e grpdiall Jluies! oyl dgang Jaddl co-biad 32 .1
el sy Gyl (pe gl IS o2 OF A Jaall 3159 AaBlgo iy
o931 3155 wouadl Copiall g3 (pe WST ezl ey gyl

Al Fyb § i) gelindl Ty o) i O &1 45D

A. The Employer and the Training Institute shall arrange a visit to the workplaces
for the Trainees or provide a detailed explanation about the Employer’s activities
and premises during the first month of training.

Josdl adlgnd ryiall B)b) o)l dgmeg Joasll clio e A
)e_ﬁJl s 4.\55»5 Jead| c>lo Ala sl O M CJ‘:’ @.3..\535?
sl e Jodl

4. The Employer, the Training Institute and the Ministry of Labour shall meet on
a monthly basis or where necessary to review and follow up the matters relating
to training and the Trainees.
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\ .. The abovementioned terms, the approved curriculum and the training plan
shall be a single unit and a legal reference for any interpretation or difference
among the parties concerned.
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\\. The Ministry of Labour shall be entitled to legally reclaim the total paid
Monthly Scholarship and the Training Amounts from the Employer, the Trainee
and the Training Institute in case of the violation of the Agreement terms and
liabilities, and such parties shall procure the repayment of the same.
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\Y. In the event of any inconsistency between the English language and the
Arabic language in this Agreement, the Arabic shall prevail.
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Medical Examination: el yaxall
The Trainee was medically examined and found: -idzrgg Qudiel) (alall jamdll sy o
e L] unfie L] L] o e L]
Health Center Name: s guall 3Spedl sl
Competent Physician’s Signature: Stamp: 1paiseall Cuudall 2 g3

VLS|
Employer Joall colo
Authorised  Signatory’s Name: ......oivenvnrincnnnnnnne, Title RO 28 gdb (o gaell el
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Signature: .....ccccvivereeiiiiinnien, Date: / /Y. ey EW &8sl
Stamp: ]
Trainee
NAME: coiiiiiicinssnsssnsssnsnees | ettt ssaens el
Signature: Date: / / Y- A.D.
Parent's Name:.....cviniinnissssinnise s sssesssssssssssassesss
................................. oY1 Jg el
Signature: Date: / / Y- A.D.
pY
Training Institute oyl dgao
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Authorised Signatory’s Name: ... Title: LD e e LR P-N|

Signature: ... Date: / / Y. ey / / El

Stamp:

Ministry of Labour
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Authorised Signatory’s Name: b gl (o gaall el
Title: VI
Signature: ..., Date: / /Y- pY- [ ED W pep)
Stamp: Hpasdl
ZM‘
Registration
e T I
Registration complete
(- ke
Registration not complete D
Notes:
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